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ExconMobil

Walmart wwmr

Bentonville, AR
General Merchandisers

Exxon Mobil xom

Irving, TX
Petroleum Refining

Chevron cvx

San Ramon, CA
Petroleum Refining

Berkshire Hathaway BRk-A

Omaha, NE
Insurance: Property and Casualty

Apple AarL

Cupertino, CA
Computers, Office Equipment

YCvVs
Health

General Motors &m

Detroit, MI
Motor Vehicles and Parts

Phillips 66 psx

Houston, TX
Petroleum Refining

General Electric Ge

Fairfield, CT
Diversified Financials

Ford Motor F

Dearborn, MI
Motor Vehicles and Parts

CVS Health cvs

Woonsocket, RI
Food and Drug Stores
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